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TEACHER 'S INTRODUCTION 

Thl^ unit does not Involve the teacher in a direct presentation to 
the studerits, with the teacher asking questions and the students 
giving answers. It does give students the chance to decide which 
^cUv.t.es they would like to do. it does provide students with 
the opportunity to explore their ideas about time, work, and 1-isur 
It does g:.ve students the chance to try .ut new behavior and to 
actually experience some of the issues and topics that usually 

- ^ " students the opportunitv to 

compare their views, ideas, and lifestyles with other studerts in 
the class* 

The key phrase Which descrihes this unit is "open-ended." Essentially, 
the unit provides activities that give students in Language Arts 
or Social Studies classes the opportunity to experience and think 
about work and leisure related topics. Students will be making 
wore and more decisions about how they use their time. This unit 
gives them some time to explore some of the possible uses of time 
ava^-LaDie to them* 



TO raise questions in atudents ' minds about how their time is 
used, and how it can be used 

To give stuaents practice in making decisions about their use of 
time in the classroom 

To explore the ways in which work and leisure time can be spent 

To increase the students' ability and precision in organizing 
recording, and inteipreting data 

To improve the students - ability to make comparative judgnients 

"T^,^^ ' * -""^ ^° Similarities and differences 

To rsali'.e that there are a variety of ways in which work and leisure 
time are spent, and a balance between the two maintained 
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Note to Teachers ; 

Run off a number of copies of each of the activities and have them 
whe.Te students can look through them. 

Explain to the students that for the next few days they will be choosinc 
which activities they wish to do. 

Do not tell them about the activities. Let them find out what is 
available by looking at the activities. Tell them only that they will 
be focusing on how they use their time . 

Itoke a chart and place it on the wall. The chart should include 
every student's name and 10 or 15 col^^s * 

As jrudents coraplete an activity, have them show you they have finished 
and then ask tham to write the name of the activity next to their name 
on the chart * 

After you have finished the unit you can have each studant write a 
personal essay discussing what they learned from the activities and what 
they learned coneerning how they make decisions about using their own 
t ime , 
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T ie le i JOBS 
I ntroduction I 

What studentB think about a Job and what doing that Job is actually 
like can be quite different* Students need to explore aspects of 
different Jobs and decide whether or not they would like that cccupa^ 
tion for themselves. This activity allows students to actually 
interview someone in a Job they are interested in and compare their 
views of the Job with the person who does that job. 

Oblect ivee i 

To compare students' views of an occupL.tion with the actual experience 
of someone in the occupation 

To examine the many factors that can make an occupation worthwhile 

To decide whether a particular job is one students would like to 
know more about and perhaps try some day 

Materials I You will need to duplicate copj.es of the student handout 
entitled "Jobs"* 

Procedure i 

All of the instructions and materials needad by the students are 
included in the student handout. This is an activity you can have 
the entire class do at the same time i£ you wish. 
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STUDENT HANDOUT It 2 



JOBS 



You will very likely spend most of your adult life employed in one 
or more job or occupation. At present, there are over 22,000 
different occupations in our country. This number is always increasing 
This activity gives you an opportunity to check and see if a particular 
job fits your interests, abilities and values. You can complete this 
activity alone or you can work in pairs. 

jtoterials i You will need two copies of the job questionnaire for 
each job you would like to explore. 

Procedure : 

Step 1: Pick a Job or occupation that you are interested in. If 
you want more to choose from, check with the guidance 
office. You will probably find there a listing of many 
occupations that you can choose from. You might consider 
exploring your father's or mother's occupation. 

Step 2; Fill out the job questionnaire based on what you think you 
know about that job or occupation. Go ahead and make some 
guesses because you will be checking your guesses later. 

Step 3 I Take the other copy of the Job questionnaire and have someone 
in that occupation fill it out. 

Step 4: Coinpare the two questionnaires. In what areas were your 

guesses correct? Incorrect? Compared to your first impres- 
sions of this job, would you like to be in this occupation 
after learning more about the job? What would you have to 
do to qualify for this Job? Go to college? Become more 
physically fit? Be more out-going? Buy new clothes? Make 
a list of the things you would have to do. 

Further Suggestions i 

Oieck with counselors to see what tests you can take to find out to 
what Jobs your abilities and interests are related. 
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STUDENT HANDOUT li3 



Job Questeonnaire 

JOB OR OCCUPATION_ 



Circle the nmttoer of any statement that does apply to the job* 

1. Previous experience is not required for employment, 

2. A high-school education is enough to qualify you for the job. 
3- nie work you do may harm your health or be physically injuring, 
4. Special clothes must be worn on the joo, 

5* The work is performed outside most of the time. 
6* You must pass a special test to get this Job. 
7* In this job you are on your feet most of the day, 
8* To get this job you must join a union. 

9. In this job you work mostly with your hands. 

10. You work alone much of the time^ 

11. If you wish, you n^y take work home to do at night, 

12. Because of the job, you have to be concerned about what people 
think of your behavior during nonworking hours, 

13. In this job you have control or influence over other people - 

14. Sometimes you can put off until tomorrow work that really 
should have been done today, 

15. The Job can be done equally well by both men and women, 
16* "nie job gives you the amount of free time you wish, 

17. The employer provides you with free life and health insurance, 
18* Strikes and layoffs are to be expected in this Job, 
19, This job makes you feel like you are worthwhile, 
20- This Job gives you less than one hour for lunch, 

21, You can make some mistakes on this Job. 

22. The Job is exciting- 

23 # The Job is much the same from dr.y to day. 

24, Good vision is Important in this job. 

25, In this Job, there is no exact time to begin and end the 
workday , 

26, You can become wealthy from this Job. 

27, You cannot complete the work without the help of others. 

28, It is a job in which you keep accurate, detailed records. 

29, The Job requires that you put ideas on paper clearly and 
accurately, 

30, Regular working hours enable you to plan your free time 
exactly . 

31- You must continue toac^aire and obtain information and 
knowledge to be successful in this Job* 

32. You have good opportunity to suggest and try new ideas and 
methods on this job- 

33. When you go home you don't have to thirJc about your job. 

34 . It is important that you get along well with all kinds of 
people on your job, 

35. The work you do raqulres above-^average physical strength. 
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Title i HOUSEWORK 
Introduct lop g 

There are many jobs to be done around the house* Many students are 
not aware of all the jobs to be done. Sonie students have much to do 
at home while others have little to do around the house. This 
activity gives students a chance to examine who does what around 
their house and compare their households with the households of other 
students * 

Obiactives ; 

Identify who does what at students' houses 

Compare with other students who doss what in their houses 

Determine some of the factors that might affect who does what in 
the house 

M^terialss You will need to duplicate copies of the handout entitled 
"Housework " , 
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SrUDEaiT HANDOUT 3s2 




ousewor 




Who is lesponsible for cutting the lawn at your house? Who cleans 
the bathrooin? Who buys the groceries? This activity helps you 
find out who does what around the house. You will even get the 
opportunity to try something you have never done before if you 
choose to complete this activity, 
DO THIS WITH ANOTHER PERSON 

This ctivity should be done with someone else so that you can make 
the comparisons asked for in the activity 

DO THIS: 



Take a sheet of paper froin your notebook and make four columns on 
the paper with the paper turned sideways* Then place the terms 
mother, father, me, and others in the four colwmn headings* Your 
paper will look like thisi 



MOTHBR 
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STUDENT HAUDOUT 2j3 



NOW, cut out the cards that have various jobs and duties listed on 
them. Cut along the dotted lines. After each person you are \/orking 
with has a set of cards, including yourself, reaa the instructions on 
haw to sort them. 

SORT TOG Tim CARDS 

Now take one card at a time and place it in the column that best 
describes who does that activity most of the tinie at your house. 
For example, if your mother washes the dishes most of the time at 
your house you would place that card in the colunm niarked MOTHEn. 

Get together with your partner and compare your charts. 

1. In what ways do you and your partner do similar tasks around the 
house? 

2. What tasks are done by different persons in your households? 
(Take time here to explain to each other why you think your 
fanillies differ as to who does what at your house.) 

3. liow make a list of the factors that can affect who does what - 
around the house. This list should be a joint list as the same 
factors will usually affect every family although in different 
ways. NOTE; Does your list include items such as the size of 
the family? The income of the family? mio the "others" are in 
your household? The age of the children and parents at home? 

YOUR IIST SHOULD HAVE TEN PACTORS 

NOW TRY THIS: 

Do a task around the house that was not in your colunm for at least 
a week, but no less. Decide after talking with your parents. 

WRITE down in words what you were feeling and thinking about the task 
keeping these questions in mindi Did I do a good job? Why has the 
other person been responsible for this task in the past? Should I 
do this task more often? Will I be doing this task when I get older? 
How should our family decide who should do those tasks that nobody 
wants to do? 
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BWP^ THE ^RftSH ^ OiEAW EA.THROOM WASH THE DISHES 



I 



j vAcuiM raffi cftJPEr^ I cur the gsass 



I 



msH THE ctoraBa fix the dinwer 

f 



I 
I 



QUEm tm CAR 



FIX TIE BREAKPAST 



WASM 'sm wmDo^s \ set the ihb^e 



r 



r 



' WATER THB I^Sitt3 



CTSWf TUB BBDKOOl! FOLD riffl laOTHlS 



ERIC f 



13 - r- 



cff J woBK AiJD tsitsam 9/75 



TEACmiL 3 j1 



UMm' YOU WIN' 

% all have things *?e vrant to do and we have iaeas aiout how we would 
»9aliy iika to -use cui time if we dtan't have to meet certain oiliga- 
ticns . Thle actlvi-ty gives students the opportunity to Identify their 
Prefaieri.ces for the use of their free time. 

Students cowipate thfilr ideas about free time with the views of other 
g-tudfint© 

Studerits maJct a shaft showing what they would do with a free week 

fia^i^s Ifoii wlii need to dupHcate copies of the student handout 
entitled "Ify Free Time." 

Thts is an activity that the entire class can do at the same time. 
^11. necessajr^ iristruot ions are on the student handout. 
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STUDEira HANDOtiT 3sa 



MY FREE WEEK 

mmK 

ABOUT 

3T 

You can do ani^thing you like. Kq monay restricttoris * No older 
persoii telLing you what to do and when to do it. If you choose this 
activity, you can think for a moment about what you would do with a 
free week* You \^ill need to get someone else to do this with you so 
that you can conipare your responses. 



Procadurei 



Pretend that you were on a quiz show and won tha grand priEe* That 
prize was a free weak in which you could do anything you liked that 
was not Illegal* But you amust indicate your plans now* On the planriirig 
chart fill in what you would do and where you would he for the entire 
week * 



COMPARE i 



1* Are there students who share your Interests? 

2* Do you like what others have done with their week better than what 
you have done? 

3^ How many of the activities you have listed are ones that are 
actually possible for you to do? How many do you do now? 

4, Share your chart with someone at home. What do they think of 
your choices? What would they do with a free week? 

Below are a number of words that rnight describe your free week* Pick 
three that you think best describe your chart* Do these words describe 
other charts? 



fun unusual work physical 

new common selfish 

hard worthwhile simple 

eKpanstve different boring 

busy play outdoors 
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S'Simm'J} BJU^OOUT 3S 3 



MY FREE WEEK 

Morn ing Aft arnoon Even Ing 



Monday 



Tuaaday 



Wadiiesday 



Thursday 



Friday 



Saturday 



Sunday 



1 6 Name. 
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TEACHER 4il 



Title ; MAI® A CBOICE 
Introduce lorj ; 

This activity focuses on student pref«tenceB. The activity helps to 
increase students' awareness of the fact that our situation confined 
with our personal values vill help us determine the importance of 
varxous Jobs. Students can begin to see that a position that would 
be xdeal for them in one situation would not he worthwhile in different 
situations . 

Ofci ee t Ives g 

To increase students' ability to discriminate by chooalng one occupa- 
tion that they would like best on a ship on which they are 
travelling 

To oboerve and note the similarities and differences that are expressed 
by student s regarding the positions they would choose if the 
ship sinks 

To hypothesize about the clrcumatances under which the occupations 
mentioned would gain in importance and status 



- 11 



CSs WORK MID LlIStlRB 9/75 



MAKE 



CHOIC 



IS 



HAVE YOU EVER BBHN OH A SHIP ? 





Some ships are big enough to hold 1,000 people or more. If you 
choose this activity you will be making decisions about the jot you 
would like to perform on such a shipi You will also be corejoarlng 
your decisions or preferences with those of other stuaents in your 
class and possibly with those of your parents. 



imm ARB STEPS m this activity. Follow aech one in order, 



STEP 
1 



A large ship or ocer.n llneF full of passengers breaks 
away froni its dock during a storm and is driven out 
of the harbour. You are on board the ship. The crew 
was left on the shore, and the passengers must run 
the ship. You must raaka some decisions. 



Circle the job that you would niost like to have. 
Underline the Job that you vould like to have the 
least. 



CAPTAIN 
COOK 



DBCK-HAND 
DOCTOR 



MAW AT WffiEI* 

CABIM' ATTaSDANT 

MUaiCIAN IN Tffi 
ORCHBSTOA 



STEP 
2 



Conipare your choices v/ith those of your frlenfls • 
Did you maka siKillar choices? Write dovm any of the 
jobs that two of you choa©. 
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STUDENT IftNOOUT 4l3 



Some of ^oux friends probably made choices that wete different from 
your own. list the different reasons your friends had for their 
choices . 

JOB LITOD MOST JOB LIMID LMST 



Check to see if anyone used the sanie reasons but picked different 
Jobs. How could thii happen? 



If your discussion with your friends changed your mind about your 
choices nialce those changes on the list . 



STEP 3 



Complete one of the follwing suggestions s 

1. ^ick one of the jobs. Are there any special qualifications that 
should be mat by anyone performing that job? List these on your own 
paper and compare them with frienas to see if they agree with you. 

2. Do this activity with your parents or other adults. Do older 
people make similar or different choiees than younger people? Explain 
in writing . 

3. Some of the Jobs on the list ware probably unfamiliar to you. 
Choose one and write a paragraph about what that Job means after 

doing some research. Check with the guidance department for information. 
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Deadlines are a part of everyone's life. There are deadlines for 
filling out incora tax, deadlines for getting a license plate, and 
deadlines for school forms and papers* Knowing what the aeadllnes 
are is essential if one is to meet obligations or ohtain services 
when they are wanted, ^is is especially true when a person must 
decide what tasks must be done before others. dtoowing deadlines 
^111 help one make such decisions.) This activity focuses on dead- 
lines—deadlines for our personal and social existence and deadlines 
for problems and concerns that affect almost everyone in the world 
today • Students involved in this activity become aware of the 
Importance of knowing deadlines and planning their time accordingly. 

Oblectives s 

Identify some personal deadlines within which students must operate 
when planning their time 

Gain a broader understanding of the need to know deadlines 

Gain a broader understanding of the seriousness of spme of the global 
problems we all face today 

Analyze and read about situations in order to infer which have the 
most immediate deadlines 

Materials i Duplicate the student handouts entitled "Deadlines". 
Procedura l 

All of the instructions and necessary materials are Included in the 
student handouts* This activity can be done individually i in pairs, 
or by the entire class at the same time. 

Taachinq Considerations : 

1. Having a deadline does not mean that that deadline la important 
to meat * Help students to see that they must dacide when a deadline 
is important . 

2. Point out that if you don't know the deadline, than you can't 
decide whether or not to meet it. 
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STUDENT HANDOUT 5s2 
DEADLINES DECLINES DEADLINES 



Deadltnes are an important part of anyone's life This is especially 
true in a technological society. If you choose this activity you 
will become more familiar with the personal, social, and international 
deadltnes that face people today. 

Read over the activities, deciding which ones you will do, theW make 
a deadline for yourself in which to finish the work. When finished 
with the work, write a paragraph explaihing why you did or didn't 
meet your deadline. You might also use drawings to explain why you 
met or did not meet the deadline. 

TRY ANY OR AUi OF TIffi FOLLOWING ACTIVITIES: 




WRITE DOm ON A SHEET OP PAPER THE DEADLINES THAT YOU THINK 
YOU HAVE TO MEET DURTOG TIffi NEOT 5 TO 7 DAYS. 



PUT THE PAPER AWAY SOMEWHERE mP DO NOT REFER TO IT AGADI 
UNTIL THE DAYS ARE OVER. 

AFTER TEE TIME IS UP Thm THE PAPER OUT M(D CHECK THOSE 
DEADLTOBS THAT YOU MET, IP YOU PEEL GOOD ABOUT THE OTMBER 
OF DEADLINES YOU ^T TELL SOME PRIBNDS ABOUT IT. 

IF SOME DEADLINES CAME UP THAT YOU FORGOT OR CAME UP UNEXPECT- 
EDLY, ADD THEM TO YOUR LIST. 

WHICH DEADLINE WAS THE MOST IMPORTANT TO MEET? WIAT DID YOU 
DO, OR WHAT SHOULD YOU HAVE DONE, TO MEET IT? 

CIR^l THOSE DEADLINES THAT YOU SET, AND CTECK THOSE DEADLINES 
THAT OTmnS SET FOR YOU. EXPLAIN WHICH DBADLIMBS WERE EASIER 
TO MEET. 
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* ^^'^ STUDEUT HANDOUT 5 S3 



2 



MAKE A CHART OF IMPORTANT DBADLINIS THAT APPLY TO PEOPLE 
LIVIMG IH YOUR COMMUNIS. " " ^'S^^I'E 

YOU WILL HAVE TO COmVhT mNY DIPFEROT PEOPLE TO Mkm A 

C03!PREIffiNSIVl LIST. TIffiSE PEOPLE WILL INmUDE PARENTS 
LAP^RS, INSU^CE fON, TAX CONSULTANTS, AND SO On! ^^^^^^ ' 

MAKE A COLLAGE OR A DRAWING TO SHOW HOW PEOPLE MIGHT FEET 
WHEN TlffiY HAVE TO MEET SO mm DIFFER^T D^L JlS 

CiffiCK TIE DEADLINES T^T TOU THINK ARE VERY IMPORTANT TO MEET. 
Su^e'Ie cS™' ^OVM^m IDEA EXISTED BEFORE 

f™Sf ^ DEADLINE IS inTPAIR OR UNREASONABLE. SmiTE UP A 
LETTER MAKING A CASE FOR CHANGING THE DEADLINE WD SEND IT IN 
TO SOMEONE ASSOCIATED WITH TIffi MAKING OP THE D^LlIf 



3 



COMPLETE TIE WORKSIffiBT ON GLOBAL D^LINES ON TIffi NEXT PAGE. 
^SEARCH ABOUT PEOPLE IN ANOTIffiR SOCIETY, LIKE CHINA OR 

DO THEY Thim DEADLINES AS SERIOUSLY AS YOU DO? 

DO THEY HAVE DEADLINES FOR Wm OP THE SAME THINGS AS WE^ 

°° ™ IMPOR^T TO ^ 

THftN TlffiY ARE TO YOU? 

COlttD YOU MEET THE SAME DEADLINES THAT SOME OF TIE PEOPLP IN 
THAT SOCIETY MUST MEET? PEOPLE IN 

nf^«f SOMEONE IN A NOVEL OR IN A TEXTBOOK AND MATO A LIST 
OF THE DEADLINES THAT PERSOI MUST MEET. YOU MIGHT ^ LoUT 
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TEACHER 6il 



Title i TRY IT, YOU'LL LIKE IT 
Inte rpduct Ion i 

Have you ever done something that you did not think you would like, 
only later to have that activity become one of your favorites? 
Trying out new behavior and getting involved in new experiences are 
often not easy. In this activity students have the opportunity to 
get together with a different person and to attend an event or activity 
that is new to one of them. You never know — this activity may lead 
to new uses of time toy some of your students. 

Oblectlves I 

Students make decisions about what to do with their time 

Students experience a new idea, activity, or event with another student 

Students communicate something about a new ea^erience to the rest of 
the class 

Students empathize with and understand something about another student's 
behavior and life style 

Materials; You will need to duplicate copies of the handout entitled 
"Try It, You'll Like It," 

Procedure ; 

All of the instructions are included in the handout. Students choose 
whether or not to do this activity. This should not be an activity 
that you attempt to force anyone to do. It is important that it be 
optional for students to participate. 
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STUDENT HANDOUT 6s2 



• Try It, You'll Like It 



Have you ever done something or eaten soine food that you did not think 
you would like, and later found that activity or food to be on© of 
your favorites? 

Here is a chance for you to try a new experience with another person. 
You will need a partner to do this activity — your partner should 
be different from you in some important way. He or she might have 
a different religion, cultural or ethnic background, or different 
interests. 



BUT WHAT WILL WE DO THAT IS DIFFBRINT? 



ERIC 



Once you have a partner, make arrangements to do something that 
neither of you has done before or make arrangements to shew your 
partner some activity that you participate in that your partner knows 
little or nothing about. 

There are bound to be plenty of places to go or things to do. If 
you are having trouble thinking, then Just begin to list all the 
things you do and have done. That will help you start to generate 
ideas for your outing 

After attending the event or doing some activity together share your 
perceptions and feelings: 

What was going on during the event or activity? 

Was the event or activity important to the persons involved? 

How did you feel during the event or activity? 

Is the event or activity similar to something you do? 

Under what conditions would you consider doing the activity 

or attending the event again? 

Bring to the class some artifacts (souvenirs) from the event or 
activity. Think o£ a way to share what you have learned with the 
class or a group of students . 

****You might create a scrapbook which contains souvenirs with 
explanations . 

****you might make a poster that tries to encourage others to attend 
the event or try the activity. 

****you might get other students to go with you and your partner to 
the event or participate in the activity. 

24 
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LISTED BELOW ARE SOME POSSIBLE "TRY IT YOU'LL Ll^ IT" ACTIVITIES 
AND EVENTS. YOU SHOULD BE ABLE TO THINK OP OTHERS THAT MAY Bl BETTER 
FOR YOU. 

Funerals: services before burial, Irish wake , cremation service, 

rosary, graveside service, etc, 

Special private school. Catholic school, business school. 

Schools; modeling school, dance studio, etc. 

Cultural St. Patrick's parade. The Asking Festival, Tango-No 

Holidays I Sekku, Custer Day, May Day, July 4th, American Indian 

Day, Septentoer 16, Cinco de Mayo, Tat, Festival of 

Las Fallas , etc , 

Marriages I Wedding ceremonies, bridal showers, receptions? 

Jewish, Greek, Buddhist, or other cultural group 
ceremonies; etc. 

Religious Synagogue service. Mass, Bible meeting, prayer 

Ceremonies: meeting. Sabbath meal, Baptism, Jewish circumcision,' 

Christian confirmation, Bas and Bar Mitzvah ceremonies 

OJo de Dfos, etCi 

Sporting quarter horse racing, dog racing, automobile racing. 

Events: motorcycle racing, football game, basketball game 

Softball game, ice hockey game, soccer game 

Recreational mountain clintoing, water skiing, boating, bowling. 
Activities I biking, swimming, ice skating, tennis, golf, putt-putt 

Hobby and Art make bread, visit a museum, attend the symphony, make 

Activitiesi ice cream, attend a dog show, visit downtown, eat at 

a new and different restaurant, n»ke clothes, etc* 

Ceremonies of 

Ethnic or Japanese Association, Demolay, Masonic Order, Job's 

Religious Daughters, B'nai B 'rith, Hari Krishna, Itoights of 

Groups: Coluntous, Elks, NAACP, Transcendental Meditation 

Odds and Ends: tupperware party, church picnic, sensitivity group, 

medical center, public library book club meeting, 
school board meeting, city council meeting, movie, 
play, speech, etc 

- 20 - 
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Tltle g LIT ME mTERTAIN YOU 
IntrQductlon i 

Thim activity helps students explore the costs of tntertaimnent aad 
recreation In the United States. Vhim activity alao gives students 
the opportunity to explore the location of recreational and enter- 
tainment facilities in their cOTiinunity, 

Qblectlvas 5 

To improve students' ability to record, organize, mnd interpret data 
To interview people who operate entertainment and recreational 
facilities 

To map the location of recreational and entertaininent facilities in 
your town 

To create an ideal town in terms of recreation and entertainment 
To determine the costs of participating in different sports 
To write an opinion essay on the coat of entertalimiant 

Matarials; 

Distribute copies of the student handout entitled *'Iiet Me Entertain 
You*" Ten copies should be sufficient. 

You will need to provide telephone books for the studmta unleas you 
want thein to bring their ami to class. If possible^ you also might 
locate a city map and have a niuttoer of copies available for student 
usep 

Procedure t 

This activity is optional. All the necessary instructions are included 
in the handout* The activity could be dona by the entire class if you 
wish , 

Farther Suggest Ions i 

mkm up a list of leisure activities* Itove the students decide whethar 
or not they can afford these activities. How do they feel about not 
being able to afford to do a certain activity? Do they think people 
with even lass money feel worse than they do? 
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ET 



ME ENTERTAIN 



WHAT DOES IT COST TO GO BOWLmG OR SKIING? 



If you wanted to attend a concert or see a new movie, what would it 
cost? Many of you spend your free time in recreational activities 
or attending events that are entertaining, if you choose to do this 
exercise you can find out what it would cost to participate in many 
of these activities. 

YOU CAN WORK ALONE OR WITH A PARTNER 

Get a copy of the telephone directory, both the white and yellow 
pages. Also get a copy of a city map. You can usually get a map 
at a drug store, the chamber of commerce, or a gas station. 

Look through the telephone directory and list all of the recreational 
facilities in your area. Also record how many recreational facilities 
of each type you find. 

NOTE I Many of the town's recreational facilities will not be listed 

in the phone book. Use the book to start your list. The phone 
book may give you nuntoers to call to get more information. 
You could also take a drive around your community with your 
parents' help. 

** Recreational facilities are places where you do something— 
a sport, hobby, craft, etc, — indoors or outdoors. 

NOW YOU HAVE A LIST OP RECRBATIONM, FACILITIES. 

NOW make a list of the entertainment facilities in your community. 
Use the phone book and any other sources you think of. 

** Entertainment facilities are places where you watch and enjoy 
events but usually don't participate. 

This difference between recreation and entertainment is not clear-cut. 
The definitions provided are Just guidelines. You can define the terras 
yourself as you wish, and as you decide whether an activity or facility 
is for recreation, entertainment, or both. 
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STUDENT HANDOUT 8l3 




NOW TRY AT LEAST Tm OF THE FOLLOWING ACTIVITIES USING THE LISTS YOU 



HAVE CREATED. 



Contact 4 or 5 of the recreational or entertainment facilities 
on your list and determine the minimum costs of using that 
facility. If there is more than one facility for an activity, 
bowling for example, check as many as you can to determine the 
facility with the lowest price. 

What would it cost for your entire family to go to one of 
these facilities? 

Make a chart to post in the room showing the costs you find. 
Others may want to add to the chart . 



2 



Visit a sporting goods store---f ind the cost of equipping yourself 
for a sport. Figure out the cost for your entire family to 
participate in the sport, 

NOTE: Find a bare minimtun cost and than a cost that includes 
the purchase of better equipment , 

After identifying the costs of the equipment, add any other 
costs that would be necessary to actually participate in the 
sport. Include transportation, facility fees, refreshments, etc* 

Is this a sport or activity that everyone can afford? Can a 
family making $8,000 a year, $6,000 a year, or $12,000 a year 
afford this activity? 




Make a chart showing how much time people spend in certain 
recreational or entertaimnent activities. 



Interview people and find out how much time they spend in 
certain activities. Try to speak with more than one person 
for each activity you study. How much time would they like 
to spend at this activity? Wiat keeps them from doing this 
activity more often? la time or money or something else lacking? 




ERIC 
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4 



Take the city map and place an X on the sites where recreational 
and entertalninent facilities are located. Think of a way to 
code your map so that others will know whether you are indicating 
a recreational or entertainment facility. 

Aljo try to code the map to show which facilities are free and 
which are not . 



Algo circle the places you have been. Compare your map with 
someone else's. Add places you missed. Talk about placeL 
you have been. Did you enjoy yourself? Would you recommend 
that your partner go there too? 

Fill in the blanJ; map included in this exercise and show where 
facilities should be located to be ideal for you. Then 
compare your map with the map of your partner , or other student , 
or your parents. 



Make a list of all the activities, both recreational and enter- 
tainment, that are free except for transportation costs. 
Are there more free activities than activities that cost money? 



Write an essay on the following statement, pointing out why you a 
or disagree with the statement. Base your paper on what you have 
done in this activity. 

IN THE mJITED STATES TIffiRE IS NOT MUCH TO DO FOR ENTERTAINM^T OR 
RECREATION WITHOUT MONEY. 
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CITY MAP 



Fill m the city rnap with the kinds of recreational and entertainment 
facilities you think should be in the ideal community. Remember that 
the map diagrams an area that would probably have a population of 
3,000 to 5,000 people. 



Remen^er to include churchei , shopping centers, gas stations, publi 
buildings and all the other non-recreational and non-entertainment 
facilities that people will need in this community. Then compare 
your map with a friend's. 
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Titles WJERB HAVE YOU BEEN? 

Int roductl on s 



Americans as a group spend much of their leisure time on vacation 
travel to different parts of the countrv or world. How do families 
In other cultures spend their leisure tlmr.? is that time spent far 
troTO or close to home? How can we explain the differences between 
how people in the United States and other cultures spend their leisure 



time? 
Objectives : 



To communicate by using a map 
To translate plans into the map format 
To plan ahead 



To become acquainted with the services offered , by a travel agency 
To make decisions about what to see and do in other countries of the 
world 

To make generalizations about the mobility of many Americans by looking 
at how they spend vacation time 

To try to explain why people in other cultures are less mobile than 
Americans . 



Further Sucfq e^t f . 



for help. ^ ^ish to ask a travel agency 



ERIC 
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WHERE HAVE YOU BEEN? 

If you choose this activity you can map the placsas you've been and 
compare your map with a partaec's and others in the class . You will also 
consider the factors that make travel possible for many people in 
the world and not possible for others. 

TAKE THE MAP OP TIE UNITED STATES HOME. WITH THE HELP OF YOm FAMILY s 

1. Place a star where you live now and where you have lived. Place 
a nuirier next to the star to indicate how long you have lived 
there , 

Now draw a line from the stars to any place y hu. - traveled 
for a vacation. If you have traveled to a place mozm than once 
circle the destination. 

Then color code the lines. Use blue if you traveled by car. 
Use red if you traveled by bus, green If by plane, and orange 
If by train. 

If you traveled to a place not on the map, mark a line to the 
edge of the map in the direction of the place you went and label 
the line with the name of thR place. 

2. Then compare your map with someone else's. 

Wlio has traveled the farthest? 
Who has traveled the most? 
Who has traveled by plane the most? 
Who has moved the most? 

3 . Now make a list of statements that would help explain your travel • 
habits. 

What have you learned from your travels and vacations? 

Why do you think people like to travel on their vacations? 

Do you think people in Nigeria travel as much as you do? Explain 
why you feel as you do. 

How could you find out? 

If a country had many trains, planes, and roads, would you expect 
Its people to travel on their vacations. Use an atlas to find 
countries that have many fast means of transportation. 
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Even if travel is slow in a country what are some reasons that 
psople travel to other places? How many of these reasons have to 
do with leisure time? many of your travel activities have to 

do with leisure time? 
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TEACHER 10 si 



Introduct ji on : 

According to some people doing nothing is equal to leisure . When we 
are doing something , when something is to be accomplished or produced 
we are at ^rk. When we engage in an action or refrain from acting 
(doing nothing) with no real end in mind are we engaged in leisure? 
Students are often made to feel guilty for doing nothing. This 
activity explores the relationship of leisure to "doing nothing" and 
seeXs to help students distinguish between leisure and laziness. 

Obiectives ; 

Students will decide if doing nothing is ever a leisure activity 

Students will recognize the tendency in our society to look down on 

those who do nothing 

Students will suggest ways where doing nothing could be doing something 

Procedure 2 

Daplicate student handouts for the class. All necessary information 
is included in the handouts, me activity can be done individually 
or by the class as a whole. 
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IP YOU CHOOSE THIS ACTIVITY YOU WILL BE DOING SOMETHING. BUT THE 
ACTIVITY IS ABOUT DOING NOTHING ' 

Read the following short articles and be ready to decide when you are 
ioing nothing. 

1. Describe when you have enjoyed doing nothing, and when you haven't 



2. Draw a picture of someone doing nothing. Whv do you think this 
person is doing nothing? 



3. When is it O.K. to do nothing? Find another student who agrees 
with you. Can you find an adult who agrees with you? 



4. Can someone think you are doing nothing when you are really doing 
something? Give examples. 



tony other cultures seem to see the importance of doing nothing 
Why IS it so difficult for people in our culture to see the 
importance of doing nothing? 



6. Find as many proverbs you can that relate to using time, being 
lazy, etc. Prom these proverbs, what can you say about our 
culture's view of time? 
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Title ; COLLAGE 

Xntroduct ion t 

We all have dlffarent ideas about what is WORK and what is LEISURE. 
One way for students to express their ideas about work and leisure' 
is by making a collage, communicating their experiences through 
pictures . 

O blectlvas : 

To conununicate personal experiences through pictures 

To categorize personal activitias as either work or leisure 

To compare Individual collages 

To write a preliminary definition of work and leisure based on the 
students • own experiences 

Materials s 

If possible you should supply poster board, magazines, glue, and 
scissors. If not, the students will have to furnish their own equip 
ment . 
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STUDENi' mmom in 2 



MAKING A COLLAGE 



First, you should list all the activities in which you participate. 
This list should include things you have to do as well as things you 
want to do. Then divide this list of activities into two smaller 
lists. One list should contain work activities, the other leisure 
activities . 

HOW mm A COLLAGE 

On one side of the collage put pictures which represent the things 
you do which you consider to be work. On the other side of the callage 
put pictures of things you do which you consider to be leisure activities 

Rementoer: A collage should be attractive and conmunicate a message. 
The collage does not have to be rectangular in shape. You can use 
letters, drawings, paint, and other materials as well as pictures 
to gat your ideas across. 

After making your collage, compare your collage with someone else's 
collage. 

Do the two of you agree on what is work and what is leisure? 

Identify those activities that both of you have listed as work or 
leisure . 



gMrther Assignment 

In at least two paragraphs describe the difference between work and 
leisure. See If what you wrote is similar to what another student 
wrote. If you wish, make changes in your essay after reading some of 
the essays by other students. 
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Title s BRAEISTORMING 
Introduct ion t 

"Students have time on their hands." This is a comment often made 
about adolescents in America, Yet, students often don't know what to 
do with their leisure time^ and many are quite ready to return to 
school in the fall. Making choices about the use of time is easier 
when students can choose from many possibls activities, comparing the 
advantages and disadvantages of each option. One reason people get 
bored is that they have few ideas of what they could do. The purpose 
of this activity is to have students practice divergent thinking 
skills in order to generate more options from which to choose their 
free time activities, 

Oblectives ; 

To increase the students' ability to generate multiple alternatives 

for the use of free time 
To make students aware of the many activity options available when 

they have leisure time 

Procedure i; 

This is an activity that students choose to do. All of the 
instructions are contained in the handout, "Brainstorming.*' 

If you wish, you may have the entire class do the activity at the 
same time. 
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B R A I IM S T Q R M I N Q 



5 



Have 
You Ever 
Had Trouble 
Deciding Haw 
To Use Your Time? 

I bet you can rententoer a time when you said that there was nothing 
to do. If you choose this activity, you will get to practice 
"Brainstorming," a technique to help you generate ideas on how to 
use your free time. 

You will need 1 partner for Round 2 , 

You will need your original partner and 2 additional partners for 
Round 3 , 

You could decide to work by yourself, but "Brainstorming" is a good way 
to learn new ideas by working with others. 

Listed below are 5 situations. Pick one. You may decide to do them all 
List all of the ways you could use a Saturday afternoon. 1 
List all of the ways you could spend |5. 
List all the things a person could do after he retires, 
List all of the ways in which people can use their free time. 4 
List all the free activities you could do, 
ROUND a 



Write down as many items as possible for the situation 
you have chosen. Don't worry about whether the ideas 
make sense or are possible. If you thirA of it, then 
write it dovml 

I Get together with a partner and combine your lists. 

You probably are getting close to 100 ideas. 

Now get together with 2 other people and combine your 
lists. You should have even more ideas now. Circle 
ten ideas that you really like, and compare your 
list with those of the other students, 

• 

REMEMBER: All ideas count — use your imagination — think of an idea 
no one else has — no right or wrong answers I 



ROUND 



ROUND 
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Title ; TAKING A STAND 
Introduet top s 

Students often argue about an issue. But they very seldom support 
their Views with facts. Many times they don't even listen to the 
views of other people. Participating in a debate will give students 
the opportunity to research an issue and present their views in an 
orderly fashion, niis activity allows students to practice dealing 
with conflicting views in a structured manner. 

Oblectives s 

Students will take a stand on an issue related to time, work and leisure 
mey will improve their skills in library research and note=taking 
They will organize their arguments and present these arguments before 
an audience 

They will refute arguments presented by others 
Procedure % 

Students should choose this activity. Have copies of the student 
handout available. 

NOTE J The purpose of this activity is to offer a forum for the 
exchange of knowledge and feelings more than to provide formal debate 
training. For this reason, the emphasis might be placed on content 
and persuasiveness rather than on the formalities of debate. 

If you need to change the formalities mentioned in the student handout, 
reel free to do so. 

Help students to keep in mind that preparation for and participation 
in a debate may call for a significant investment of time and effort. 
Help them to plan their time well. 
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TAKING 



A 



STAND 



As people have more and more free time and work less and less, they 
have to decide how this free time should be used. Many people disagree 
about the importance of time and work and the ways in which time should 
be used. This activity gives you the opportunity to debate some of the 
Issues that will be decided during your lifetime. 

A debate is an organized discussion of an issue by two teams that 
argue different sides of the issue. 

The issue is stated one way or the other as a resolution . 

One of the teams argues for the resolution and is referred to as the 

pro team. 

One of the teams argues against the resolution and is called the con 
team. 

Each of the teams gathers facts and makes a case for its position 
before the debate begins. 

IP YOU PLAN TO PUT ON A DEBATE YOU WILL NEED TO COMPLETE THE 
FOLLOWING STEPS, EACH IS DESCRIBED IN DETAIL IN THIS PAC^T. 

Decide on a resolution. 

Formulate the teams . 

Decide on a place and time for the debate. 

Prepare for the debate. 

Conduct and evaluate the debate . 
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a 

DECIDE ON A RESOLUTION 

Several days before you plan to hold the debate, choose the resolution 
to be debated. Some examples of resolutions are listed below. 
YOU can make up your own, but make sure that the resolution clearly 
takes one side of the issue. 

Resolved s Every person over 16 years of age who lives in the United 
States should receive a minimum income, whether or not he 
or she works . 

Resolved s People should pay every time they use a national park or 
national forest. 



b 



FORMULATE THE TEAMS 
You will need at least 5 people for the debate. You need 2 people 
on the pro team and 2 people on the con team. The 5th person should 
be the chairperson. This is the person who keeps order during the 
debate and calls on the speakers. Your teacher might be the chair- 
person for your debate. 

DECIDE ON A PLACE AND TIME FOR THE DEBATE 

Set up a time and place for the debate. Decide on the audience for 
the debate. You could invite your entire class, another class, or 
even parents to the debate. Deciding on the audience will help you 
determine when and where to hold the debate. You will need to 
prepare the room so that it looks like the diagram on the next page. 
Make sure that the room can be set up in this way. REMEMBER TO MAKE 
ALL PLANS IN ADVMJCE . ^ ^ 
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Decide who will be the pro team and who will be the fcop team* The 
EEO team favors the reaolution and the con team is against the 
resolution. 



Pro and con team members should do resaarch in order to be sure of 
their facts. By gathering information you will be able to present 
a stronger case for your side in the debate. 

Look up books on the subject. 

Look up magazine and newspaper articles on the issue. 

(Use the Readers/ Guide to Periodical Literature ) 
Visit and interview local experts on the issue. 

Take notes on the information you obtain and put them on cards. Be 
sure to write down the source of each piece of information. 

You may also make charts, posters, and other visual aids to present 
the information you find. 

Decide who will be the first speaker on your team and who will be 
the second. Divide the major points to be presented between the two 
team members. You should organize your data around some major points 
you wish to present. You want to make sure that you make these points 
clear in the debate , 

REMEMBERS Make sure your opening arguments and position are well 
prepared and you know what you want to say. 
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HAVE THE DEBATE 
Follow this procedure I 

1) The chairperson will announce the resolution to be debated. 

2) The chairperson will introduce menders of the pro and con teanis, 

3) The chairperson will describe the order of debate and will limit 
each speaker's time, 

4) The chairperson will handle the evaluation and question portion 
of the debate. 

Order of Debate 

General Presentation (This is the order for the speakers in this 

section of the debate 

1st Pro Each speaker has from two to five minutes to 

speak, depending on the class's decision. Each 

1st Con speaker presents strong argiunents for his or 

her side of the resolution^ 

2nd Pro 

2nd Con ***Only ONE person speaks at a time*** 

Rebuttal 

1st Con 

1st Pro Each speaker has two minutes to give a rebuttal 

or answer to the argiatients presented by the 

2nd other side* A debate can have as many rounds 

of rebuttal as the mentoers wish, 

2nd Pro 



Discussion The chairperson asks for questions from the 

audience. The debaters then have a chance to 
answer the questions . 

This is not a necessary part of a debate * but 
it can be the most interesting. The questions 
from the audience often are an indication of 
how well the teams have presented their views • 
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Here are two ways you might evaluate the debate: 

(1) Have the members of the audience vote on whether they agree 

with the resolution before the debate begins. Record the vote 
People may vote "undecided" at this point. 

After the debate, ask the audience to vote again. This time 
do not allow people to vote "undecided." Ask them to consider 
the arguments in casting their votes. 

The team that has the most changes in the votes in its favor 
is the winner, not the side with the most votes. 

Let the audience meniiers discuss the reasons for their votes. 



Have the chairperson ask the audience to decide whether the pro 
or con team did a better Job in debating the resolution. How 
well did the speakers present their ideas during the general 
presentation? You might list these ideas. 

Did they document (give sources of) their data? 

How well did they answer their opponents ' arguments? 
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Title I PREDICTIONS 
Introduction } 

"Fred would jnake a great doctor." "Jean is so considerate and patient 
she would be a great school teacher . " "Juan is a born runner , I'll 
bet you see him in the Olj^pics some day." Most of us have made 
statements like these before. Based on our experiences with friends, 
we all have ideas about the occupations in which they might excel. . 
In junior high school these predictions often appear in the year 
book. It is amaEing how accurate some of these predictions are. 

This activity focuses on the conceptions students have of what Is 
required in certain occupations or lines of work by having students 
make predictions about the future activities of some of their friends. 
This activity exposes students to the images that others have of them 
and It encourages students to share these perceptions with each other 

Obleetlves i 



To compare their predictions with the predictions of other students 
To discover for themselves how friends perceive their strengths and 
abilities 

To share their ideas about the skills and abilities that are 
necessary for certain occupations and lines of work 

Iteterials : 

Duplicate copies of the student handouts for use by small groupsof 
students at their discretion, or duplicate the student handouts fo 
everyone in the class the day before doing the activity. 



All of the instructions and necessary materials are included in the 
student handouts entitled "Predictions." This activity can be done 
in small groups at different times or the entire class can do the 
activity at the same time. 

NOTE: Encourage students to focus only on the positive character- 
istics of their friends when in the groups. 

Students will be acquiring information and feedback about 
themselves, and this can be sensitive. 

Help students avoid sex stereotyping in terms of what a person 
can or cannot be. 
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"Pred would make a great doctor, don't you think?" 

"sally is so smart, l wouldn't be surprised if she became an important 
political person in the future." important 

^•Juan is a born runner. I'll bet you see him in the Ol^pics some 

If you choose this activity you will have the opportunity to make 
Slluture! ^^^^"^^ apenlLrt'e in 

INSTRUCTIONS 

l^J^"" 4 Students to work in a group. These should be people 
you know and with whom you have spent time. peopie 

Find a place where you can work and talk to each other. 
Fill out the prediction sheet. 

Oct together and share your predictions with the group. 
Discuss some of these questions: 

cOns^derL'yo^^ell^^ ^"^^ — 

^' I£^so?"whyf position by more than one person? 

3. Ask people why they placed you in a certain position. Tell others 
why you placed them where you did. others 

4. Wilch predictions does the group feel are most likely to be correct? 

We all continue to grow, and very few people hold Just one iob 
many of these positions would you like to "try? For which pos^tion^ 
Cd J^^^^ position fits yoLl:^sonaLty 

Write a short story that describes you for a day in the position of 
your ohoioe. Describe a good day and a bad day^J t^e posltjo™ 
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CSs WORK AND LlISURfi 9/75 



■'• ' ' ' '■ ^^■^^^S^^;iSv!^f^^^*f^ 

STUDmr H^DOUT 14 s 3 



PREDICTION SffiET 

Place the name of each person in your group next to the position you 
predict they will hold in the future if these ar# the only positions 
availtble. 



House Builder_ 
Tea Cher 



*togiclan_ 
Governor 



Buslneaaman 



Radio Announcer 
Poet and Writer 



Police Officer^ 

Doctor 

Minister 



Farmer 



Cook 



CI _ 

Movie Star 

St uden t_ 

Dancer^^ 

Profasaional Athlete 



Salesman 



Mathematician 



ERLC 
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CSs WORK mo LEISURE 9/75 TEACHHiR 16 Si 

Title s IT'S A MAN'S WORLD 

Jntr oduet 1q| i ; 

Many jobs in our society can be handled by people of either sex. 
Yet traditional ideas about what men and women are like and what 
they ought to do make it hard for people to get jobs that have 
usually been held by mentoers of the opposite sex. In this activity 
students will identify their sex role attitudes as they relate to 
occupational roles. Students will then compare their views with 
data on the sex of people in the United States who hold those 
positions and suggest ways to explain these statistics and their 
attitudes . 

Oblectives g 

To make students identify their sex role attitudes as they relate to 

occupational status 
TO compare personal attitudes with social realities and suggest the 

reasons for these realities 
To recognize that roles can be defined differently, using examples 

from other cultures 

Procedure : 

This activity is designed to be done by small groups of students 
on their own and by choice, but you may have the entire class do 
the activity. 
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CSs WORK AKD LEISURE 9/75 



Should a woman be a football player? Should a man be a nurse? 
Should a woman be a police officer? Should a man be a dancer? 

PICK A PARmjER FIND OUT BY COMPLETING THIS ACTIVITY. 

Below is a list Of jobs performed by people in the United States. 
Look at each Job and fill in the columns. 

WHO IS BEST SUITED FOR THIS JOB? 



Police Officer 


1 Woman 




Both 


1 Why 


lexepnone uperatoar 








































Far mar 










Doctor 








- - 


Teacher (Elementary School) | 










Electrician 1 










Weaver | 










Household Worker 1 










Truck Driver ( 










Road Construction Worker 1 
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est WORK AND LEISURE 9/75 



STUDENT HANDOUT 168 3 



Now check through the occupational listings and write the percent- 
age of femaleB and males that hold that job on your list. 

How do your opinions compare to the actual distribution of males 
and females in these Jobs? 

Why do you feel that certain Jobs should be held by people of a 
particular sex? List the reasons. 



Hofw many of the Jobs which you felt both sexes could do well were 
dominated by either male or female workers? vmat could account 
for this difference? 



Now fill out the worksheet on the next page. What general 
statements can you make that you think explain why certain Jobs 
are filled by men and certain Jobs are filled by women? 

l._ 



2. 



3. 



4. 



5. 



Kow write a paragraph discussing whether or not you think it is 
fair for some Jobs to be held almost exclusively by men and others 
almost exclusively by women. 
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CSS WORK AMD LEISURE 9/75 STOD^T HANDOUT 16 s4 

BUT THINGS ARE DIPFER^JT IN OTHER PARTS OF THE WORLD 



In China many women hold niany of the Jobs held mostly by men in 
the United States. Women are soldiers and work in heavy industry. 

In Israel, women are not always exclusively in charge of raising 
the children. The children can grow up in community groups where 
many different people help in raising them. 

In many parts of Africa the woman is the chief farmer. She is 
responsible for planning, cultivating, and harvesting the crops. 

Below, try to explain why these differences are possible. Would 
these changes be good for us in America? What would have to happei 
for Jobs to be mcocm equally distributed in the United States? 



csi mm AMD LEisimi 9/75 



STtJB^ HSKDOUr 16 1 S 



SEX ROIiES m AMERICMI SOCIETY 

Mala^Peniale Roles in American 
SQCiety 

rhe chart on the following page. 
Occupational Statistics . 1960, 
contains a long list of occupa- 
tions that ^ericans are pursuing 
at the present time. It 
indicates hciw tmxiy paople are 
involved in different occupa^ 
tions and whmt percentage of that 
nuiT^er if female. (You can 
figure out the parcentage of men 
by subtracting the female percent-- 
age from lOO,) 

As you examine the chart fill in 
the boKas . 

Go through the chart and find five 
to ten jobs that you might want 
to do. Be sure you have at least 
three Jobs in each category. 

— What conclusions can you drav 
from the information about 
your doing this Job? 

— Which of these Jobs are filled 
mostly by women? Mostly by men? 

— Wiat reasons might account for 
this pattern? 



JOBS WITH PEJfBR Tmm 25% WOMEN 



JOBS THAT ARE PILLIQ BY 15% OR 
MORE WOMEN 
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occupational Stitistics« 1960 



Dttailed Occupiilsn 



Froffiiilofiil, If chnieai ^ kindred 
workf 1$ ^. 

AccouiilaiiU ind audilora , , , 
Actors ^ . 

AJrplia^ pUoti ^ luHga ion , . . . . 
A/chtieeu . * ... ^ , 
AftbH 4 iff te*ehen . ^ , , 

Alhlf ICS , , 

AiltflM 

CliirdpTiCiDrt . , . . , 

CMrgymffi , . . , . 

liiitructori . . ^ ............ . 

DtncM tiici din^inf ttichen . . . , 

Dcslgtitii ^ . ^ . 
Dlftilians 4 fiutritlQfiisU 
Drtftsmtn 

Editort 4 f ipof tsrs ^ ^ 
Cnfin9fiff 4 llchnicAl 
AtronAuticil 

Chtniieal . . . . , . . . . 
Civil , , 

ElfCffj£ll 

jndi^^iit 

Michani^Bl . ^ ^ . ^ ........... , 

Metetitiriicil 4 in^tiilurgiifi . 
Minini ^ . ^ , 

S«!cs , 

Nai clicwlim cti^lfled ....... 

Enitif toM n . ^ , 
^n^im 4 hosi» msiBfefiiini advis^g 
^^wfiitffi4 cofa^nraUcfibti 
^7iiat^ dirfctont 4 tm bmlmerg .... 

LiiATtfi 4 Judgi« .............. 

Myf i€im Ik nriusi^ tei^hen 
Nitural acisfitiits . ^ . . ^ . . 

Affieulttiratisiffitbtf ......... 

Blola(i€aI sdcfitlits ^ , , 

CNtfiiliU ^ ^ , 
GeOidgbU 4 iaophyiieUti , . . . < 
MBtlwmAii€iuu ^ .... , 

Phlfslc^ti 

Mli£«llinteus HBtural icianiiili . , 

Hums, prgftssldnil . . . , , 

Nyftiiii ttudtfit pf off ssionil 
Opiorattiiifi ^ . . ^ . 
Oltio^C^ .\ , 
Ftmonntl 4 lafeor rtlalions worktn ^ 

Pharatek^ ^ , * , . 

Plidtopaphcrs . . ^ ^ 

Plir^^ii & lurgvofii 

^ubf ie ffflaliofis nien 4 publicity 

m jUm * ^ . * 

Radio opartton . ^ ......... ^ ... ^ 

Rf eftatiofi & poup workafs ....... 

Rciiilcius wdrk«n . ^ ............ . 

Social 4 Wtl firt worken, m%c. groyp 
Social aeiantista ^ ... ^ , 

EcOflom^ls 

Pirchdlo^is ............... ^ 

StAtiiticisiii 4 aetuarjea ....... ^ 

Miscf Uajtaotli locial seientisia . 

Sporti tatf tictart Sk ofnclati 

Jut^wfon , ^ . . . . ........ ^ 

^BSiltii ^ . ^ .......... . 

^^EHmnnwf Sffioob ........... 

TMtliifs 

Tf chnttiMi 

Mtdi€»l4dMtal 



Toiil Perceni fsnale 

employtd I96D 19i0 
(000) 

64.639,2 56 3S.8 37.9 



7,131,410 
47 1, 301 
9,100 
26,976 
30,261 
lOl.Sil 
4,314 
17,806 
14,110 

177,739 
10.431 
S 3,001 
6S.IS6 
16,119 
3lJ,369 
100,717 
860,949 
11,701 
41,626 
HiJ7j 
I83,S87 
97*4S8 

1S,4S9 
il»084 
56,836 
86,13s 

io,9§a 

13.417 
32.11 S 
36,981 
212,408 
83,SS1 
191.854 
149,330 
74I9S 
13,937 
83,420 
l8,5St 
7.527 
1 3,94 1 
4,019 
182,379 
57,340 
16.044 
3.940 
97,870 
91,1 IS 
il,S67 
218.926 

30,363 
28,441 
3«i3iS 
ie»338 
9M96 
I6,i80 
19.132 
11.040 
21.881 
3,513 
76,888 
43,561 
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f cng* 4 pHitlcal ici«fi«ii < 



IM3,576 
Sli,0|4 
110,324 

138,162 
9i,463 
183*609 



IS.I 
16.8 
34.7 
0.6 
2J 
9S.3 
8.0 
2S.4 
9.8 
2.3 

21.9 
77.6 
2.3 
18.3 
92.8 
S.S 
37.2 
O.S 
1.6 
0.9 
0.6 
O.S 
2,1 
0.3 
L6 
0.3 
0.3 
0.8 
2M 
47.0 
2.4 
6.1 
3.i 
81.6 
57.1 
9.9 
S.l 
26,7 
8.6 
1.3 
26.S 
4.2 
9.8 
97.S 
98.6 
4.2 
11.0 
30.9 
7.7 
12.0 
6.8 

23.1 
10.4 
42.6 
62.3 
62.7 
IS.I 
1#.S 
31.1 
lOJ 
27.1 
31.4 
3.9 



85.7 
47.0 
11.6 

62.4 

13*8 



39.6 
14.6 
34.6 
1.4 
4.0 
38,3 
6.1 
38.8 
14,3 
4.1 

23.2 
71.3 
2.7 
36.9 
94.0 
6.3 
37.6 

i.i 

1.9 
1.9 

i.e 

M 
1.1 
0,S 
1^ 
0.8 

2.3 
29.0 
49.3 
3.2 
6.7 
3.5 
88.6 
50.7 
1 1.4 
S.3 
29.2 
lO.O 

i.6 

38.0 
6.5 
li.9 
97.6 
97.9 
S.7 

2a.8 

SJ 
S.I 

ID.I 
9.2 
41.8 
69.4 
69.2 
31.3 
18.4 
43.8 
35.9 
31.4 
24.8 
3.7 

90.9 
56.7 
30.8 

56.7 

I8.C 
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Tichniclini 

Theriplsts ind htiUrs 

Viieriiiarians , < , . , , . . . 

f^dfissiorial, liQhnicil 4 kindred 
wgf kira « . ................ 

Firniin& fatimnanit^rs < ....... 

Farmirs (0\^f n 4 Ifninli) ...... 

Farm miiiigsri 

Mariig^ri, offlclall propr, «xe. 
^rifi ....... i ................ , 

Buyers 4 depirtfiieni heads, slore . . , 
Bujren 4 ahippifi, firni producii . . , 

Condueion, rallrosd 

Credit m%n 

Fiootnt«n 4 ftoor inanageri, ilore . . . 
Inipectort, public adminlsiralion . . . 

Fideril public idniiniiiraUDn 

4 poiial jtarvice .............. 

Stite pubtle admlnlstraiion ..... 

Loeat pybljc admifililriiiofi . . . . . 
Mana|iniilupfrjnf indent, bylldini 
0(Yl€€^, pilou, pursfrs 4 tnginiers . 
Dfnclils 4 idinlnlitralori 
pybilc idmlnliiraiiOA ............ 

F«defgl public idmlnlstraiion 

4 poital strvlce .............. 

Stite public admlnistratloii . . . . . 

Lcsal public admlnstratiGn , . . . . 
Officiila, lodge, society, uiiion» ai^. 
Pdstniistsrs 

Purchiiifig agenta 4 bu^tri 
Msnigii^, affJcials & pf oprleiofs 

^salaried 

Conitruetl@n ^ ............... . 

Manufieturini. , . 

TransporiatiDfi 

Comntunicatioiif. utillli^i 

4 ianitary sir%^j€a ...... ....... ^ ^ 

Wholetile Irida ................. 

Rtiail Irade . . . . ................ 

Food 4 dllf y inoducli stores .... 

Ealing 4 drinking placei ....... 

Genml itidad. 4 lid. prlca 

vifisljf store 

Appirel 4 Bccesiofi^aiorea ..... 

Furniiurti housffaimlihlng 

4 aquiprfisiat storei .......... ^ 

Motor yehl^lrs 4 

acc^isoflcs rtlailing ........... 

Gaioilna Hrvjet f taliona ....... ^ 

Hardwire, faim eiiuiprnanf 

buUdifig ftiaiirai} rflail 

Gihir tetail irada ............. 

Banking St other flnail^ 

insurance 4 riel esiata ........... 

Busineii Mndc^ ... ............. 

Automoblla repair sirvjcts 4 gar&g^ 
M^illaneoi^rfiptif serHc^ ....... 

NrsoAil aan^ctf . 

All oihir Indtutiits (inii. net 
reported) ^ ^ . 

Manig«n» ofncUls* pff»pr|elar3 

^selMmpioyid ... ........ 

Consiruciion ...... ^ ........... . 

Manufaeiurlng .................. 

Trantportetlon 

Com municil ions, uli1liita4 

aanitary letvici 

WholiSili tradi 

Rataillratft .................... 

Food& dairir produclaslaras .... 

Ealing 4 drifiklng piam ....... 

Genaral mdi^.& lid. prlet 

ywA^Vi %\mfm .... ............ 

AppartI 4 iccenorifi atorss 

Fumlliarf. houferyrnteliltig 

4 f gulpnieni ilorts ........... 

Motor Vilildei tk 

aecasfotlia rtlalllnt . ^ , 
□•ioUfie ief¥f€0 atailons 
Hardwttf, firm equlpnienl 
bldf. malt flit 

Other reiaU trade 



#5.723 
36|6$4 
14,819 

308,497 
2.505,684 
2,481,203 
34,482 

5,409,543 
333,974 
17,353 
43,810 
46,657 
10,850 
7S,S42 



2J.& 
13,9 
i.i 

20.4 
4.7 
4,7 
2.9 

14.4 
23.0 
2.0 
0.3 
2S.0 
49.7 
3.9 



34.1 
49.5 
6.3 

26,7 
i.7 
2.7 
6.3 

13J 
3S.4 
2.1 
0.6 
31.7 
46.1 
4.0 



40.706 


.^.5 


3.0 


I3,39fl 


4,4 


3.8 


11,441 


4.3 


S'S 


53,887 


37.2 


34.1 


34,058 


O.S 


2.9 


198,632 


19.1 


17.1 


67.704 


11.6 


10.8 


36,375 


13.0 


13.1 






32.4 


33,235 


lO.t 


10.1 


36,671 


40.4 


43.1 


103,368 


9.4 


9.1 


3,554,314 


13.0 


12.0 


141,542 


3.4 


2.3 


646,084 


6.7 


6.6 


117,844 


4.S 


3.6 


103.353 


10.9 


14.0 


199,954 


7.0 


5.7 


605,904 


tS.4 


15.2 


104,838 


8.1 


1 1,7 


71 ,884 


30.4 


38,3 


87,194 


34.8 


27,3 


50,01 8 


33.1 


33.2 


31,085 


10.6 


9.2 


85,801 


4.4 


3.4 




1 a 
I.I 


l.S 


53,790 


4.2 


3.^ 


^a nnt 


1 7.9 


I7.0 


303,190 


10.4 


12.6 


140,063 


17*2 


16.^ 


64,559 


31.1 


19.7 


30,984 


4.1 


1.7 


7,318 


6.6 


s.s 


76,633 


34.2 




326,987 


31.1 


33.6 


1,968,193 


I4.S 


13.4 


335,356 


1.3 


1.3 


170,371 


6.9 


6.0 


39,311 


6.0 


4.7 


5,038 


7,9 


3,9 


134,428 


i.i 


^.3 


999,863 


18.3 


17.3 


318,111 


19.4 


18.1 


398,344 


31,4 


26.3 


45,736 


23.3 


18.0 


56,559 


33.7 


30.7 


49,369 


9.1 


8.3 


16,138 


3.7 


3.6 


150,551 


3.7 


1.7 


67«005 


5.1 


4.9 


148,300 


30.9 


18.5 



- 62 - 



Btflfeifig & mhsst flnuiea 

iMsine^ & ml ^iatt 

io^M , , 

AiiIomM« reistJrwnicts 

ApiifM,*.. .. 

Mta€«Din«oi^ f«p>iir ttrvie^ . . , . 

At! oihet indtBtrt^ (ifi€« 
not riportid) , » , . ^ , , 

Cl€ri€il 4 klndfid werkfm . . « , . 
Alt s . . i , 
Attf nd«h is & MMlstanu, Ubfaiy . , . 
Attcndimnu, physUi&m ^ deulU^ 

Bag^ai^meit, tnsiniportitlon 

Bank ttUers ^ . * , ^ , . . , 

Booklmpsn . * , p . 
Caitew .P 

Coa^^on, bin iL aceouat 
DtoptMm 4 il&fttfi, ¥«hicl^ , . . . 

c*ftM *p . . 

rutdtffks ..p*,.. p., 
lam. idjuitm, t xamihefi 4 

lnviii^itors , . , , , , 

Hail wHen * p , . , , , 

Mtsmiefti JL ofn^ boym 

Offlet nuchiat Qp«rason , , 

Pif roll & tim«k^piiis clertas « , , ^ . 

PotUI ilerka p p p , » , 

RtetpliOfikta 

SamUri^ , 

pipping 4 ficelving elirks . p . . . , 
SfiAopaphori * . P * * * » . p p , . , , , , 
Siock ctef ki 4 storekeepcm . , , ^ , , 

Telafmph mMngars , , 

Ttlcpaph dpersiofs p , 
Tiiapftofie ap«ratori * . p * . ^ * * . ^ , , 
TlclciCt tlatian 4 tjcprra agents . . . 

r^pkm .... 

■■kCkftoB 4 kMr^ worken . . . , 

IPMm worfctfi « p , . « , ^ , « 

AdvarMag a^itta 4 ssl^meii 
AMIoottfa i p * p p , * p , 

DMenMnMi * , , 

H«eteiaii 4 Nddieri 

■•dmrtitam p , 
N«wAo]Pi . * . , * p p p » * * , , . , , , , , , 
lUil irtaia ifafiti tnd brol^fi .... 
Sioefc 4 bend aaJciTneii p « . , , , , , , , 
Stfmita 4 talsg ^arks ... .... 

Haaufactiirisi . p . « , 

moimlmin^ 

Rataa tmda ... , , , 

Qihm bidistriai Ond. not 
rapoftad) 

Cransman^ fofaman 4 Idndiad 

wot kas p , 

^ 

Slsc^'nitlis * . , p , . . . p . . , 

IMkiMkan *^.pp,p...*.,.^,.,, 
S^kbtedon ^ , , , 
Srietoiaaoftt^ stonemaioiis 4 iU» 


Cablnatiiialafi . p , 

Cif paAian * p p . . 

Ctniant 4 eoscrafs nnisliiri ....... 

Compctitdrs 4 trpeiaitati 

Crajiamap, dafjefcmaii 4 ftd^taft . « . , 

Pt^ratdfa 4 %vfAdow dr^4fi 

^tcirielaiis 

Uactfotrpait 4 •taffolrparf 

Enifmrii aie. phot 9#iigriv«» 

Ex^Yailfig, tradiiii 4 f^ad 
taacfiiaanf @^ralort ^ . ^ . 

P^man , . * 

CdHieriitrioii ^ , 

MUlufieiurtas ........ 

Mftillnduiifiaa. . 

M HklAfryi indiidifit tltclrical , , , , . 

ftiiitpertation aqulpmaiit 





1.3 


4.7 


49.SS9 


i4«3 


13.2 




li.i 


14.1 


J8tl4 J 


□.0 


1 J 




5.1 


4,4 


130,403 


33.1 


17.3 




n.i 


14«§ 




67.6 


61 .9 


160,361 


13.1 


15.6 




77J 


74.2 


70p6Si 


97.6 


9§,0 


3,467 


3.4 


1.9 


139,190 


69,1 


44.3 


91J,ajl 


83.7 


77.1 




78.1 


79.7 


30,i73 




14.7 


s7,soa 




11.6 


5,S98 




1.5 


S31»367 


8Spi 


S6.3 


Si,l77 


13.0 


3.1 


196,738 


1.1 


2,1 


58,833 


18.0 


18.3 


307,838 


74.0 


82.3 


106,874 


59.6 


44.a 


309,381 


18.3 


12.3 


134,131 


97.8 


96.7 


1,463,958 


97*3 


94.2 


389,314 


8.3 


%Q 


370,179 


9f.7 


96.4 


321,869 


.11.0 


IO.S 


4,075 


5.4 


10.6 


30,075 


31.6 


31.7 


356,916 


9S.8 


95.S 


72, OSS 


32.0 


llp4 


531,303 


95.1 


93.6 


3,916,773 


59.3 


53.3 


4,638,985 


35.B 


34p1 


33,901 


13.8 


i4pl 


4,053 


3.1 


8.6 


34,335 


93.4 


81.9 


54,584 


58.4 


14.3 



364,557 


9.7 


9.2 


190,408 


4p4 


4,0 


193,104 


33.9 


14.4 


38,617 


6.4 


9.9 


3,745,537 


40.3 


38.2 


464,770 


104 


6.9 


495,405 


4.1 


3.7 


3,607,4 iO 


13.6 


48.9 


177,952 


35.0 


33.1 


8,741,393 


3,9 


3.0 


108,367 


16.3 


11*7 


20,030 


o.s 


O.S 


33,754 


0.3 


0pf 


37,015 


15.6 


56.3 


185,909 


0.4 


0.6 


65,669 


1.4 


M 


8IS;835 


0.3 


0.f 


40,767 


0.3 


0.6 


179,152 


8.5 


6.3 


133,991 


0.5 


0.8 


50,939 


46.3 


30.0 


337,147 


0.7 


0p7 


9,178 


0.8 


3.7 


11,269 


17.3 


13.f 


198,803 


0.3 


O.S 


1,175,113 




8p1 


96,477 


0.3 


o.i 


744^1 1 


7.7 


9.8 


139,068 


1.5 


3.1 


133,634 


3.3 


5.9 


81,317 


1*3 





Other durible goods . . » * . 

Textiles, textlla ^^roducta 4 
appirel 

Other hOiidurabla goods (Inet^ not 
si^Qillc fiifg.) . . p , 

Ritlraidt 4 r«tlvMi}r e xpfta 

lerviea 

Triniportition, raUroad « . 

Communlcatiofii4 utiJitiM4 
sanitary it rvlee 

Oth«r induitfiei {\nt\, not 
reportfd) 

Forgemift 4 hamme rmen 

Furriefi ^ , ^ . 

Olaifgn 

Hfaf trcattii, anneileim & 
tempererf ... ................ . 

InipectOfi, icalt ii 4 graden, 

log 4 lumbar ^ . ^ ,,,, , 

Itiiptetori , . . ............. 

Consthictjoii ...... ^ 

RaUroada 4 riU^y ixprasi 
iinrica 

Traniportatiotl ex€. H.R. €Ofam. 
other pub. utftillea .......... 

Other industrlta (ihol. not 

reported) * 

JewaQin, w^tehmakeri, goldafnithi 

4 sUveramithl .....pp. 

Job lattifs, metal *.«......,.... 

Linimin 4 Mrvleemen, tNagriph, 

teliphona 4 power pp. 

Locoiflotiva anglneera 

Loconiotiva flnsniaii , 

Loom fljcan ^ , , , 

Ma€hinliis . .................. ^ 

Maehuies 4 rtpatoan ^ ...... . 

Air iondltloning, htating 4 
refrigaratjon ................ 

A^plana ^ ^ 

AytomebUa 

Offlca maehlna 

Radio 4 teltvbion , 

Raflr^d 4 oir ihop . . ^ 

Not abiwbifa ^ataiflad 

iff&lera, ^In, flour, faad, stc. . 

Mdlwrj^ti , . _ , 

Moldiia , matal * * . p ........... 

Motion pl§tiira projaetioiikti . . * * p . 

Opt idaiia, l^i frinden 4 

poHibiri p * * * p . , 

Palntera, €Ofistru§ttoii 4 

maintiiiuiei 

Paparchangffi p ... , 

Fittent 4 model makan, ax£. 

Pmi , p . . . , 

Phofotflpavtri 4 IJtfaographin , « . p . 

Piano 4 or^n tmm 4 mpaimseQ . . 

^elerefi p ..... p p , 

numbiri 4 pipt flttaia , 

Preganttfi 4 Plata pfiiitari« 

printing. ,^ 

RoUtri 4 roS liands^ matal ........ 

Roofifi 4 itatan * , 

Shoamafcin 4 rapiirari, a Jie. 

faetonf p * p , . * , . . 

BtrnHmBfy tngliiaara 

Stona euttifi 4 stont wvari 

Stnietuial matal vi^rkari 

TaUon * p * * • i p p * . * * p , . . . . , . . . . . 
Tinimitlii, eoppinmitte 4 sH«f t 
metal workera * p p . 

Toolmaketa 4 dia mafcin 4 itttani . p 

Uphobtart n 

Craftsman 4 klndrad workM p . p 
Former mambm of tha 
Armad Wonm p . 
Oparatim 4 klndrtd ^rkait . * * p , . 



100,481 

74,365 

326,116 

35,87S 
37,099 

57,579 

314,071 
11,698 
3,383 
14,987 

19,563 

19,661 
98,193 
14,854 

29,361 

14,458 

39,520 

36,763 
39,718 

374,631 
56,630 
37,087 
33,889 
498,618 
3,333,358 

61,997 
114,181 
683,103 
39,363 
103,839 
39,030 
1,193,966 
9,059 
64,348 
48,939 
17,559 



f.7 

31.3 

8.1 

0.2 
1.1 

1.8 

9.1 
3.4 
IS.l 
1.5 

1.5 

4.1 
5.8 
Op7 

0.3 

Ip7 

13.3 

f.8 
0.8 

3.0 
0p3 
0.3 
0p9 
1.3 
1*3 

0.3 
1.5 
0p3 
1.0 
O.S 
0.3 
1*7 
0p7 
0*1 
3.0 
3.3 



%4 

10.5 

10.7 

0.1 
1.3 

2.S 

10,1 
2.0 

14.4 
1.1 



3.1 
7.0 
1*0 

0.4 

3.9 

ll.l 

1.4 
1.3 

2.3 

0. 6 
Op4 
1.1 

1. € 
1.3 

1.6 
0.# 
0.8 
O.I 
€.§ 
l.S 
0.7 
OA 

I.I 



30,349 


l.S 


13.1 


370,660 


3.1 


3.1 


10,181 


14.i 


I4j) 


38,939 


1.7 


3.4 


35,015 


5.3 


3.7 


6,011 


3.5 


3.1 


46,169 


0.3 


0.8 


304,459 


0.3 


0*7 


73,914 


4.2 


4.1 


39,65$ 


2*7 


3.2 


47,980 


0.3 


0.5 


36,188 


3.7 


3.8 


369,743 


Op6 


0*7 


6,103 


3.3 


3.6 


58,333 


0.4 


0*5 


41,031 


31.8 


19.5 


135,315 


1.1 


0*9 


183,345 


0.6 


Op 7 


59,370 


9*5 


8.5 


105,379 


lp6 


1.6 









11,197,601 a?.4 27.1 
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Tolii 


Ptfcenl 


[ finiilc 




iffiploytd 


I960 


19S0 




(000) 










32.8 


37,9 




t2>S37 


1.7 


3.S 


IP i^tifo ffi^chjinic'c 


It771 


I.I 


3.9 






0*4 


0.4 


sen fen 




0*4 


O.S 




5»H 7 


0i7 


O.f 


l^SCfcflMIIS B4 SB iWUIinaHsl? I • • a 1 r « 


1 S,183 


l,$ 


1.0 


■ - ^ - ^ - - AAllk^i vJ%Liv BUli^ - ii**as ■ 


3pS67 


1.9 


7.3 


riuBiBcn Sf pi|^ itll^ri . > ^ ■ . * > a 


7,742 


0.4 


4.i 


Buildini tf^dfii . * * 




2.3 


0.8 


IbiiCsiwdfkiitg tfidci 




1.9 


J.I 


Pfintinj tftd^ 


1 1,343 


3.3 


3.6 




8,41 1 


8.6 


3.8 


Tfidi not ipf ciflsd , , , * . ^ . . . . . 


7, # / / 


©.^ 


4.9 


A^b^t^ & IfisulttiDn wof k^fs 


1 8|0S6 


3.S 


2.8 


Asif n^^ltfs * . . 


el ^,^n7 


44.1 


39.6 




JS 1 p82& 




2.8 








0.9 




6j77^ 


1.4 


2.S 




61,670 




0.4 


Sui drivfis 


lSli794 


10.1 


3.7 










iufvtjriiig a B ^ .... . 


9.6 3f 


4.1 


2a3 










S4i^Jrm ^il^l Bp lllAKa a#vi ■fFa#eff#ffiaBi 




44,8 


S3.9 


Condyclofii bis #i sifcfi railwt^ , . . 


4,237 


a.i 


1.8 


Dtlivv^iilsn & foutettitii . ^ . . a , ^ . . 


419.651 


2.6 


1.8 


CfflisitiBkdfi t^aftutfesies. 






•MG, fictOf y 


119.217 


96 7 


of ^ 

y /aj 


Dyirs , , , 


ia,4ii 


4.0 


4.3 


Ffl«ri# pbidtn 4 poiiS hen metal . . « 


14Si4i4 


5.3 


4.S 



FfuiU aut, and vagelable graders 
St ptekers ejie. faetQry 
Furnacemtn, imeltfrmen 4 poyrers 
€f adrrs & sorterSi mfg. ^ a . . a . a ^ a 

^HiAtafi. m^taJ , . . * 

\imni \&opmn Is toppa 11, taxtlla , 
Liuadfy 4 diy claifiing opt ratlvas , 
Miat eutterii exc. slauglittr 
and pAcidng houja ^ . ^ , 

Mitttam . * * a a 

Minf aperatlm 4 labDrf n ... 
CeaJ atining ................ 



33O.060 
S3i343 
34,446 
7p6S7 
44,039 

386,873 

180,755 
3.826 
290.148 
1 16,263 



68.3 
1.7 
65.5 

a.2 

67.2 
71.7' 

3.0 
90.6 
0.4 
0.2 



60.2 
2.2 

63.7 
4.S 

S1.0 

€7.2 

2.0 
89.4 
0.8 
0.4 





91 «468 


0.4 


0.4 


MMiis4 quanylng. axe. fuel . . . . 


82,417 


0.7 


2.7 


Mof emifn. oiiiif, rictory. iDggiJii 








camp., afc . 


12,747 


O.S 


0.9 


Hefc^tiaa. ttmt, gubM^y 4 








iNmadrailwiy 


7,436 


1.3 


1.3 


Dflm A ^easan. ajie. auto ........ 


§1,364 


1.0 


1.6 


nKfe9m4 wrippan ... 


438,140 


60.0 


64.1 


Mfiiif3.6i€. ednatructiQfi 4 








Diaiiittnmia , . 


|38,OS3 


9.S 


11.4 


Pllot0^lphi€ pwo€n$ wQf kf ri 


41,363 


42.7 


44.5 


Power stitioii oparatofi .......... 


26,707 


S.I 


3.8 


Sailor 4 diek hands 


32,748 


0.7 


1.9 


lawjrira ..... ^ . , , , 


S«,704 


2.S 


2.0 


Sawan 4 iiluhert. mfg. ..... , 


l&8.49i 


94.0 


93.0 


Spiflsen. textile 


48.7?6 


79.0 


75.0 


Stationary fifemen 


87,887 


0.6 


0.9 


Swiichmcfi, raUroad 


§7,771 


0.4 


0.8 


Tanl^b drivars 4 chaMffturs ....... 


162,499 


2.7 


1.7 


Trugk4 tractor diivtfs ........... 


USS6,837 


0.5 


0.7 


Waavara, laxtlle 


63,691 


41.4 


39.4 


Wtldart 4 fJania cutters .......... 


360,630 


4.5 


3.6 


Op§m\m 4 kindrad workers . . . 


4p6| 0,610 


28.7 


29.7 


Man ufacty ring 


3p9?%g86 


30.7 


31.6 


Duriblf gpote 


1,890,974 


20.5 


21.2 


iait^iila» planing milU. 








^ 4 liils€. wood pr^utts ........ 

m Sawmilb, plajilng mMU 

W 4 mill wof k * , 


133,383 


7.8 


6.1 






96,874 


3.4 


3.6 


Mileallafleoyi wood products 


3S,i09 


19.8 


15.9 


FiifnliuTa A flityrea * 


f#*493 


14.8 


19.9 



itona, clay 4 glass products « . . . , 


Ii7»930 


14,9 


30.0 


Glisi 4 gEasa prddu€ti 


50.658 


14.9 


18.7 


Camintp concrete, gypsum 








4 plaitlc products 


31,7 26 


1*3 


3.3 


Structural clay pfoducts * , . . • 


19.054 


1 1.3 


14.8 


pottery 4 related prodyett * • . 


2CI»088 


39.4 


41.9 


Mbc. noi^nietaltic mineral 








U itone products 


SS.394 


15.5 


17.3 


W#til industries 


4fS»49f 


12.4 


13.6 


Frifaa^ metal indUilriM ^ 


233,337 


4.9 


4.4 


B\m fyrnaces. steelworks 








4 rolling 4 finyhlni milli .... 


94,991 


1.5 


1*6 


Other primary iron 4 








ateel indwtriis 


60,272 


3.4 


S.I 


Primary nonferrous Ind. . , . « . 


78,064 


IQ. 1 


8.7 


Fab'd metal ind. (Jnd. not 








apae. metil) ........... ^ .. , 


365,172 


19.0 


34.5 


€utlary, hand tools 4 








othar hirdv^ra ............ 


30,737 


36.3 


20.4 


Fibrleated itructural 








metal producta ^ . . . ^ . 


59,110 


6.0 


13.0 


Mit€. fabfleated metal pfoduetg 


173.569 


30.4 


31.4 


Not tpeetned matal tnd. ..... 


1,366 


31.3 


33.6 


Michinfiry, aie. elect rJeal ....... 


262,510 


11.7 


15.5 


Firm maehlnii? it equlpmant 


2i,033 


4.3 


9.3 


Offlee, eomputing 4 








aeoountlng maehAas ....... ^ 


34,514 


33.3 


47.1 


MiicaUanaoua michinary ..... 


216,973 


10.0 


11.6 


lleetricy maehlnen^, equip. 








& tUpplj^ t M 


2S9.67I 


47.6 


48.7 


Trangportatlon equlpmani ...... 


2€2,79S 


10.6 


IJ.9 


Motor vehicles & motor 








vehlcia aQujpmant .... ^ , ... « 


li7«934 


10.4 


1S.3 


Aircraft 4 partm 


70,369 


13.4 


lDa4 


Ship 4 boat buOdtng 4 








repairini ........... ^ .... . 


1 8,297 


4.S 


4.2 


RailfOad 4 mbc. 








tranaporiailon equip , 


I6,|9S 


7.4 


9.6 


Ptoftuioiiti 4 photogiaphia 








iquipment 4 %^lches .......... 


61,561 


37.6 


46.9 



photognphk equip. 4 iupjHI@ 
Wtfeh^, eloeB», elock* 

wOfk*opar. devices 

MMc* manufacturing Ind. ....... 

Koitdurable goods ^ 

Food 4 Mndwd products ....... 

Mist producta ............. 

Daln^ pfoducti 

Canniiig'4 preserving fruits, 
vegetabiH it aea foods . . . . ^ . . 

GrilD'mlU producta 

Bakify products ........... 

Confestionery 4 ralalad 

products 

Baverigi indtatrifS 

Misc. food ^parations 4 
kiflorad produetg ........... 

Not Bpeelflad food Ind. ...... 

Tobseco manufactures ......... 

TsKtlla mill produeta .......... 

Knittiflg milts 

Dye'g4 fin. ie2t.,esc. 

wool 4 knit gds. ........... 

Floor eovaring, enc. hard 
aurfsca .................. 

Yafn, thread & fabric mllU . . . 
Hiicellanaoys textile 

rnill products * 

Appiral & other fabricated 

textile producta 

Appsrel 4 acc^sofies 

Mttc. fabricated tejstlle 
products ..**.,........... 

Paper 4 aniad pro^ucu ........ 

Fulp. pspar 4 paperboard 
mm 

Fa^rboard contalnefi 4 
boxes 

M^€. piper 4 pulp prod. ..... 

Piiftiin|,pybibhing4 tilted 
Iftdnatnes ...*.*........ 



#1,973 
10,857 

8,731 
138,139 
2,077.693 
419,061 
123,631 
54,983 

68,465 
28,014 



37.8 
31.6 

§6.2 
45.8 
40.0 
37.8 
35.3 
6.8 

57.8 
6.8 



43.9 
45.3 

S5.6 
38.7 
40.2 
34.3 
11.5 
7.9 

$1.9 
13.6 



- 65 - 

58 



Mawipa^r publ^hlng 4 
pfinting , ^ , 
Mnling, publkhtng 4 aOied 
ind. ise. hawspapeif ...... 



41,051 


36.1 


46.0 


33,505 


48.9 


Sl.l 


43,697 


11. 1 


14.7 


31,749 


31.8 


28.1 


3,956 


44.3 


36.4 


35/124 


60.0 


66.4 


347,21s 


47.2 


46.9 


57,210 


77.7 


83*3 


23,137 


18.1 


33.5 


11,259 


41.4 


493 


331,062 


43.8 


45.6 


19,550 


36.4 


S3.I 


400,261 


73.3 


66.9 


362,477 


74.7 


67.7 


31,784 


60.5 


IS.S 


21?,74| 


32.3 


38.x 


106,62 J 


6.8 


10.1 


61,213 


31.7 


45.1 


41,908 


39.9 


44.8 


91,960 


37.S 


42. i 


10,833 


20.3 


16.7 


81, 128 


39.8 


44.0 



Syai h«iic flNfs * 

Drup & m«^dii€t 

relitid producia , 

pmdmu , 

Pfiiroliiifli St eosl products 

Nfrolium refining » , , 

Mite, petfoltum 4 ®al 
pfodu§tt 
Rybber 4 mto^eUaneot^ pljHtic 

pfodmtw . * * * . , ^ , . , , , 

Ry&Nr product t ........ , . , 

Mtoe. plistk iprodycu ^ 

Lather 4 lesther prodycto , . , . . 
Lcaihtr: tmnn§d, currfed 

4fifiJth€d 

Footweif, exc. rubber ....... 

L«ith«r produeti, exe. 
foofwiar ^ . 
Hot ipteined manufgcturing 
iadiiitri^ 

MaiBofaeiyriiii indWri^ (ind. not 
rtported) , 

CoABlryeiion ............. ^ . . 

Railf Gtis 4 rsilway expr^is 

s«rvje# 

Tnnipoftitlofip cxc. rtilroad .... 
CoiiimuiyeAlioni 4 uiUJilei & 
«iiiUn^ scril£# ............... 

^oImI« 4 retail trade 

lislneii 4 repiir i#rvle«t ....... 

PiriOnat airvfeti ^ . 

Public adfnfniitnllon 

All other induitrici (Ind. not 

nporM) 

Privitf household workers ... ^ ... . 
^by ilitetf, private bdusthold ..... 
Howkeepers, private hQusehold . . . 
Living in ^ ^ 

Livifig out . . . . ^ , 

LeundrM^, ^rivmU houiehoid 

y vinf la 

Ll^g out , , , 

Privitc hoitfeliofd %yorkers . ^ . . 

Lli^g in ^ , . , 

Ljvbig out 

Stfvlce woflEerSi enc. private 
hoyaeliold ..**............,.,.. 

Att^idengi, hgipltal 4 other 

IjttlftytiCfia 

Attta^fltii pfofeM. 4 penonal 

serr. ... 

Attsideaii, recreatton 4 iini^Bient 
Befbefi 

ietenderi , 

toarding 4 (odgljig house keepen . . . 
Bootblecks . 

CbamNrmtlds 4 maldii tie. pHvite 

household 

Ctiafwosien 4 cleaners ........... 

Cootoi eie. ptiVBte hoittehold , 

CouAtf r 4 fountain wor keri ....... 

Elevatof optrators 

Hairdfiiiiri 4 eoasieiotoi^M ...... 

Houaekeepeis 4 ite^ri^, cjic. 
pfiviie liouaehold 

lanltofi 4 seitoiu 

fCitclieii wof keii . . . axe. 
printe houathold ............... 

MIdwIvea ............ .......... 

Portm , , , . 

Pft£|iesl Auiiea 

Protf ctive seRfi^i wor S^rs 
Ffremin, fira protaetJon 
Ouarifai ««iehm#n 4 doorkeeperi 
Maisfiala 4 conitablM ......... 

Poii^ineii 4 deteetlw ........ 

Oovernniaiit 

Private 

i^fifri4bailifra 
Wattlimen (cro^flf^ 4 
^idgc lefiden 



lSM2i 
22.121 
tM20 



14.1 

36.3 



IS.S 

32.4 



16,439 S.D 10.7 



48,826 
43,461 

S,36S 

103,150 
47,2 S3 

iao»S74 

16,60$ 
136,777 

27,4fi 

9,219 

632,724 



8.9 
l.S 
1,0 

i.S 

26.7 
21.9 
37.2 
47.1 

12.9 
SO.S 

S1.3 

40.2 

16.3 



13.3 
2.9 
2.8 

3,9 

27.0 
23.7 
39.3 
41.3 

16.3 
44.4 

46.8 

62.2 

17.7 



i9,§30 


M 


2.1 


S2,483 


0,8 


i.3 


33,3S7 


6.6 


9.3 


48 6S0 


2.6 


6 4 


202,143 


26.1 


28.9 


67,091 


11.9 


12.0 


13,936 


10.7 


S3.$ 


43,668 


9.3 


iO.9 






29.6 






94.8 


317,781 


97. S 


97.3 


145,391 


98.6 


96.2 


iS,43t 


96.9 


9S.9 


89,960 


98.} 


04 ft 


39,754 


98.2 


96.9 


210 


100.0 


99.2 


39,144 


98.2 


96.9 


I,2l2p900 


9S,f 


94.3 


I03,J09 


91.6 


91 7 


I,109ei9l 


96.1 


94.6 


5,444,962 


52.3 


44.7 


391 ,800 


73.6 


59.3 


70 246 


70.4 




3li4a3 


12.9 


8.1 


I78p968 


3.1 




171 1 


1 1>3 


6.9 


29,210 


88.4 


73.0 


9,417 


4.1 


3.4 


16S,19S 


98.3 


99.3 


179,691 


68.3 


60.5 


562,062 


64.4 


S5,7 


157,514 


71.5 


51.4 


?lp882 


32.0 


30.2 


301,020 


88.7 


92.2 


146,000 


60,6 


78.3 


S93,7S7 


13.0 


11.8 


304^13 


59.1 


61.4 


#12 


76.9 


83.1 


142,194 


1.9 


2.2 


205,974 


ii,7 


95.9 


689,562 


4,0 


i,i 


137,884 


0.2 


0.4 


244,486 


3.0 


2.2 


5.909 


3.8 


iJ 


212,194 


2.7 


1.8 


235.888 


2.3 


1,4 


16.306 


8.1 


f.7 


23,930 


5,0 


4,1 


25pli9 


46.0 


54 



Uihen, feereiijmi 4 amuaeineitt • . . . 

Waitift , , . , , 

S^nflci worker, exe. private 
houcehofd . . , , , » 

Farm labmra 4 rofimin , . , 

Farm foremtn 

Farm labortra, vvagt workei^ 
Farm labofen, unpaid fai^ljf vtmkmn 
Farm tefvtci libofeit, self^mployf d . 
Labofers, eie, farm 4 mina ........ 

Ctf pentem' hel^», exe. log^g 
£l mining 

Fiihernifa 4 oystermin 

Oarage lahoren 4 ear wiihefs 4 
griiaert 

Gardenefi, txe. farm and pound 

keeptii , , ^ , 

tonphofenitfi 4 stavtdores 

Lumberfntfi, rafttmin 4 wood 
choppen ^ .......... ^ 

T^miten 

Tru€k drivers^ halptn 

Warehouiitntn ... 

La&oi^im ... ^ 

Ma^ufieturfng ............... 

Durable goods 

Sawmiltot planing mlito 4 
mtaaellasieoui wood produata .... 
SavmiUa, planiag milb 4 
mil] v^rk 

Mtea. w^d products 

Fmiturs 4 flxtuies 

Stoaa. Osf 4 gl^ produeti ..... 

OiaM 4 glass product ....... 

Cenat 4 £Oii€rete, gypsum 
4 pMef pfodu^ .......... 

SlfutfunU clay producta . , p . ^ 
Potti ry 4 rtlatid pfodycH . . . 
^tocinafltoua noomettfUc 
minaral 4 stons producta 

Mitel bdwtriea 

fttawr metal induitfi^ 

Blat ftjmeoia, ileal wot la 4 

rolUsg 4 flAiihIng milto 

OtINf prisnaty iron 4 stiel Uid. 

Mnary aon ferrous lAdustrl^ . . . 
Fab'd metal Ind. (Ind. not 
ipes. mt al) , . 

Cutlenft hand fools 4 other 
hardwtft 

Fabfleatid at nicturar metal 
producti ^ , 

Mis^eUafleoui fabricated metal 
prodi^ , 

Not ppeelfied metal Industriei . . , 

MuMint^t esc^ tiectfieal .... 
Ftfm maclitory 4 equlpnieiit . , , 
Offlee, eoiBpulliig 4 accounting 
mschuei V. . . , 

Mli^llaiieoM macl^ery ^ ..... . 

EfiCArical machinei^, 

tq^praiRt 4 iuppUti 

TnnsporteHoa equipment 
Motor vihkiM 4 aotc^ vehicle 
aquipmeflt 

Afrmfi 4 paiti * 

§Mp4ba«t&yediiig4 

lepilrins 

Railroad 4 n^^llantoua 
tmiiil^ilatloa aquipmint ...... 

hGimlonm 4 photogr iphfe 
•qidpfflent 4 watchM ....... 

ProfeailonBl equipment 4 luppUei 
Fhotc^apliie eqidp. 4 aup^l^ 
Watctag iloeki. etockwork- 
Qpef. devim , , , 

Mli£tliaiieoM manufacturini 
iiidustfioi 



I4,36i 
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19,157 
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3.0 


1,704 


SO 


8.4 


33.35? 


3,3 


3.9 


29,806 


17,7 


15.5 


14,890 


M 


4.0 
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3.9 
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palsUed Occupation 



Telil 
(000) 



Ptrfint femtli 
1960 1910 



Total itnployed 

Hoftdurablt goodt , * 306,61 1 

Feod & kindred products ....... 1 19,409 

Milt pfodueti ........ ..... I6,i04 

D^f pfodUQU 16,S34 
Ctankig & pffttrHng ftuits* 

^gttibl^ m sea fo^s 1 7,809 

Ofiio^iitifl produett ........ 1 §,813 

Bakery products 8,624 

Cdnffctiofiery h relited 

prodii£ti 3,063 

Bmns^ induilriei li,017 

IIIK' food prepintipni & 

k^dfed produeti 14,726 

Hot tpeeiflad food ind. ...... 1,309 

Tobaeeo minuficl um i|39S 

T«itlte sifll ptodueto ...... p . 36,704 

Yaffi, thread 4 fabHe mUii . . . 27,926 

Other tixtila mill products . . . S,778 
Appartl 4 other fabricated 

textllt produeta .............. 9,831 

Papers alliid produeta ........ 36,741 

Pulp^ paper & paparboird 

mm 23,39s 

Paperboard tontainers & 

boxes p . 8,660 

Miscellaneous paper L pulp 

produite ^ ....... p ....... . 4,686 

FHnting, pubUshirig it aUled 

IndystH^ 1 1,768 

Chtmlcaii 4 aUied products ..... 44,861 

Srathetic fibers 1,391 

Dfup 4 medicines ......... 1,892 

^biti. yamishis 4 

reiiteo products 2,SS0 

Mfecclianeoui chemkak 4 

iliif d produeti ............ 37,728 

Petroliuai 4 ^a! preducta . . . ^ . . 1 S,S93 

Petrotouni reding <. . . 13,372 

M^cetlaneous pitroleuni 4 

pr^ucti ............. 2,S21 

RabNr 4 mk£* plaitic products . 16,521 

Lather 4 leiiher products ^ . . . . 9,488 

Not iptcified majiufacturing Ind. ^ . . 2,0S9 
Nonntanufacturini industriis (ind. 

not reported) 1 ,Si7,846 

CoQitruction 612,465 

Rsllroads 4 raUway express servfea . . 121,012 

Tfinsponatlonp exc. ryiroad ....... 81 14 19 

Commuiiicatioiia 4 titiiitiei 4 

audtary service 1 16,287 

Wholasale 4 retsiifrade p...p..... 334,991 

Sushis 4 repair servic* .. p ... p .. . 21,037 

fMonst itrflc^ 67,201 

Py&Ue edminist ration . . p 70|937 

AH other induitries (ind. not 

raportad 132.453 

Oceypation not reported .......... 3,183,719 



9,6 
7.4 

9.1 
3.0 

IS.2 
1.6 
ll.S 



2.9 
1.2 

22.6 
li.6 
11.7 
1S.4 

41.0 
6.2 

2.1 

11.4 

17.0 

12.8 
3.3 
i.2 

11.3 

4.6 

2.7 
1.1 

0.9 

2.2 
12.3 
22.6 
11.1 

3.0 
0,6 
2.3 
i.4 

1.0 
4.9 
4.6 
7.2 
2.7 

10.0 
38.1 



9.7 
7.S 
9.1 
3.1 

18.8 
1.6 
24.3 

16.1 

3.7 

3.1 
24.4 
33.0 
15.2 
li.3 
14.5 

37.3 
7,1 

2.9 

14.9 

12,4 

10.6 

a.2 

6.8 
16.6 

5.5 

4.5 

i.a 

1.0 

3.2 
10.5 
19.7 
11.3 

3.1 
0.8 

2.S 
2.6 

1.2 
5.9 
17.9 
i.8 
2.8 

6.3 
37.6 



"AlthQugh mmn in thB tm^k fo^tam tmvm 

ing ttwkft mm^ thay# mre gmneMlly 
ttmn mmif wwk in jobm far bmlow t/seir 
native i^ilitims or txaimd ampmbili^ 
timm. SMrrimrs to mmplo^mmnt 
aikf to thmir ocaupM^wal progrmmB 
gmmmtm femlingB of injUBtiam and 
frus tra tlon « " 

Fresldent's Commission on the Status 
of Women (1963) 
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